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Statutory Notifications (S. R. 0.) 

GOVERNMENT OF PAKISTAN 

MINISTRY OF HOUSING AND WORKS 

(PHA Foundation) 

NOTIFICATION 

Islamabad, the 7th April, 2020 

S.R.O. 302(1)/2020.-In exercise of the powers conferred by the Article 42
of the Articles of Association of the Pakistan Housing Authority Foundation 
(PHAF), a Company established under Ministry of Housing and Works, under 
Section 42 of the Companies Ordinance, 1984 and in pursuance of the Resolution 
of the Board of Directors i.e. the competent authority dated 18-02-2020 the PH.A 
Foundation is pleased to make the following Regulations, namely: 

PAKISTAN HOUSING AUTHORITY FOUNDATION EMPLOYEES 
(SERVICE) REGULATIONS, 2020 

• CHAPTER-I 

GENERAL 

I. Short title and commenccmcnt.-(1) These regulations may be
called the Pakistan Housing Authority Foundation Employees (Service) 
Regulations, 2020. 

(5427(2020)/Ex. Gaz.] 

933(1-25) 

Price: Rs . ./0. 00 
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(2) It shall come into force at once.

[PART II 

2. Definitions.-{l) In these Regulations, unless there is anything
repugnant in the subject �r context: 

(1) 'Appellate Authority' means the officer or authority next above the
authority or appointing authority.

(2) 'Authority' means the appointing authority or an officer declared
· as such under these rules.

(3) 'Board' means the Board of Directors of the Company.

(4) 'Competent Authority' means the CEO or an officer declared as 
such under these Regulations or any other law applicable to the
Company.

(S) 'Daily Wager' means a worker engaged on work of purely
temporary nature or on daily remuneration basis or against a
specified project post.

(6) 'CEO' means the Chief Executive Officer of the Company.

(7) 'Contract Service' means service under specified contract for a
limited period.

(8) 'Company' means the PHA Foundation.

(9) 'Day' means a calendar day.

( I 0) 'Departmental Promotion Committee' means a Committee constituted 
for the purpose of making selection for promotion or transfer to 
poslS under the Company. 

(11) 'Departmental Selection Committee' means a Committee con�ituted
for the purpose to make selection for initial appointment to posts
under the Company.

(12) 'Director• means a member of the Board.

(13) 'Duty' includes:- ,

(a) Joining time (on first appointment):

(b) Serv_ice in Company on probation period if followed by
confinnation.
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(c) Period of Training in or outside Pakistan after 'becoming an
employee of the Company.

(d) Period spent in appearing in an authorized and obligatory
examination.

(14) 'Employee' means a person employed m any position in the
Company.

(15) 'Foundation' means PHA Foundation.

(16) 'Government' means the Federal Government.

(17) 'Initial Appointment' means appointment made otherwise than by
promotion or transfer .

(18) 'Joining Time' means time allowed to an employee for travel on
transfer to a station where he is posted.

(19) 'Leave' means absence from duty with permission of the
competent authority for a specific period.

(20) 'Pay' means the monthly remuneration, excluding allowances,
drawn by the employee in the scale of his post, including technical
pay, special pay, personal pay, qualification pay and officiating pay
or any other emoluments declared as pay.

(21) 'Prescribed' means prescribed by these Regulations.

(22) 'On Probation' me�ns a person employed and placed on probation
in or against a regular post.

(23) 'Project' means any project widertaken or managed by the Company.

(24) 'Regulations' means PHA Foundation Employ�s (Service)
Regulations, 2020.

(25) 'Schedule' means schedule to these Regulations.

3. Application: These Regulations shall not apply to:-

1. The Chief Executive Officer and the Directors of the Board
appointed / nominated by the Federal Government.
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2. 'Deputationists

3. Any person employed purely on daily wages basis.

4. Work Charged labour

4. · Powers of the Board to Relax Rules:

[PART II 

Where the Board is satisfied that it is not practicable to comply with any 
of these Regulations in a particular case or class of cases, the Board may, for 
reasons to be recorded and subject to such conditions as it may deem fit, relax 
any of these Regulations. 

CHAPTER-II 

APPOINTMENT, PROMOTION, TRANSFER, PROBATION AND 

SENIORITY 

5. Appointment-Appointment to various posts in Company may be
made by:-

a. Initial Appointment

b. Promotion

c. Transfer

6. Appointment to be made against sanctioned posts.-All
appointments in the PHA Foundation shall be made against sanctioned posts 
(Schedule-0. The CEO PHAF shall be empowered to transfer any of the posts 
borne on the setup of the PHA Foundation within the organiz.ation. 

7. Creation/Abolition of Post.-The power for creation/abolition/up-
gradation/re-designation/down-gradation of all posts in PHAF shall vests in the 
Board. 

8. Method of Appointmcnt.-The method of appointment to the

posts in the Company shall be as per Schedule-I of these Regulations. 

QUALIFICATIONS, EXPERIENCE AND -; 

AGE LIMITS FOR INITIAL APPOINTMENT 

9. · A candidate must possess the requisite educational qualifications
and post qualification experience and must be within the age limits as mentioned 
against the posts concerned in the Schedule-II to these Regulations provided 
that:-

•
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1. "Experience" means, post qualification experience gained in a
regular full-time paid job; in the· relevant Field, in Government
(both federal and Provincial)/Semi-Govemment or organization of
repute.

ii. The period spent by a candidate in case of obtaining degree of
M.Phil or Ph.D in. the relevant field shall be treated as practical
experience up to a maximum. period of two and four years
respectively for the purpose of initial appointment, provided that:

(a) Candidate who has obtained the degree of M.Phil or Ph.D
during service shall not be entitled. to a double benefit of
counting the said period as service towards experience
prescribed for the post; and

(b) This concession shall not be available for the posts for which
the prescribed qualification is M.Phil/Ph.D.

m. The ma.ximum age limit may be relaxed in respect of the candidates
to the extent as may be specified by the BoD according to the
Government policy; and � 

1v. Eligibility of candidates shall be reckoned, as on the closing date 
fixed for submis�ion . of applications in accordance with these 
Regulations. 

a. Vacancies shall be filled in on all Pakistan basis in accordance
with the merit, provincial or regional quota a� prescribed by
the Government from time to time.

b. A candidate for appointment to a vacancy, if the Company so
requires shall have to undergo:

(1) Trade test, including written test,

(2) Interview by a Selection Committee, and 

(3) Being declared medica.lly fit by the Civil Surgeon.

v. No deviation from the procedure laid down regarding appointment
and promotion shall be made. No person shall, who had previously
resigned from the service of the Company be appointed, unless he
fulfills the conditions prescribed for direct recruitment

.. 
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a. Provided that the service rendered previously by such an
employee shall not count towards fixation of pay, seniority,
leave, pension and other benefits;

. b. Provided further the appointment of such· an employee shall, 
for all purpose be treated as fresh appointment. 

v1. The maximum age limits will be relaxed by 3 years in the case of 
candidates belonging to Scheduled Castes, Buddhist Community, 
recognized tribes of the Tribal Areas, Azad Kashmir, and Gilgit 
·Biltistan, or as may be specified by the BoD.

vii. · The government servants who have completed at· least 2 years
service, maximum age limit may be relaxed by not more than
IO years upto the age of 55 years. 

l 0. Conditions for Promotion.-Appointment by promotions in the 
Company shall be made amongst the regular officers of the feeding cadre ·who 
possess the required qualification and experience through prescribed method as 
specified in the Schedule II & Ill of these Regulations provided that:-

a. An employee possessing such minimum qualifications as may be
prescribed shall be eligible for promotfon to a post for the time
being reserved under these regulations for departmental promotion
in the higher scale or group, in accordance with the prescribed
manner.

b. Promotion shall be made on the basis of seniority, fitness and
· mandatory trainings.

c. In case a suitable person is not available for promotion to a post
required to be filled by promotion the vacancy of any such post will
be filled by direct recruitment or by transfer.

d. Promotion to all posts in the Company shall be made on the
recommendation of the Departmental Promotion Committee.

e. Only those employees who possess the requisite qualification and
relevant experience as laid down for the purpose of promotion to a
post shall be considered . by the Departmental Promotion
Committee.

11. Appointing Autborities.-The authorities competent for appointments
to various posts in the Company shall be as follows, however, all appointments 
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shall be made through prescribed manner and subject to approval/ clearance by 
the Board:-

S. No.
Posts 

Appointing Authority 

). Chief Executive Officer Prime Minister of Pakistan 1

2. BS-19 & 20 Deputy Chairman BOD, PHA-F 

3. BS-11 to 18 Chief Executive Officer 

4. BS-I to 10 Director Admin/Company Secretary 

12. Departmental Promotion Committee.-The Departmental Promotion
Committees (DPC) shall make recommendations for promotion to various posts 
as given below:-

S. No. BPS 

1. BS-19

2. BS-11-18

3. BS 1-10 

Departmental Promotion Committees 

(i) Chief Executive Officer, PHAF
(ii) Joint Secretary, Mio H&W

(iii) Director Finance, PHAF

(iv) Director Admin/Company Secretary,
PHAF

(i) Director Admin/Company Secretary
(ii) Deputy Secretary (Admin), Mio H&W

(iii) Director (Finance)
(iv) Deputy Director (Admin)
(i) Deputy Director (Admin)
(ii) Deputy Director (Finance)
(iii) Section Officer (Admin), M/o H&W

(iii) Assistant Director (HR)

Chainnan 
Member 
Member 
Member/Secretary 

Chairman 
Member 
Member 
Member/Secretarv 
Chairman 
Member 
Member 
Member/Secretary 

13. Departmental Selection Committee: The Departmental Selection
Committees (DSCs) shaJI make recommendations for appointment to various 
posts as given below:-

S. No. BPS Deoartmental Selection Committees 
(i) Chief Executive Officer, PHAF Chairman 
(ii) Joint Secretary, Mio H&W Member 

l. BS-19 
(iii) Director (Finance) Member 
(iv) Director Concerned Wing Co-opted Member 
(v) Director (Admin/Company Secretary, Men,ber!Secretory 

PHAF)

1 Appointment to the post of Chief Executive Officer shall be made by the 
Government on the recommendations of BoD in terms of article 48 of the Articles 
of Association of PHA Foundation and Companies Ordinance, 1984 . 
•
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(i) Director (Admin/Company Secretary)
(ii) Deputy Secretary (AdminJ, Mio H&W

BS-11-18 (iii) Director (Finance)
(iv) Director Concerned Wing
(v) Deputy Director (Admin)

(i) Deputy Director (Admin)

BSI-10 
(ii) Deputy Director (Finance)
(iii) Section Officer (Admin), Mio H&W
(iv) Assistant Director (HR)

14. Employment to be for whole time.

Chairman 
Member 
Member 
Co-opted Member 
Member/Secretary 

Chairman 
Member 
Member 
Member/Secrefary 

Unless otherwise provided, an employee hired on regular basis shall be 

considered as a whole time employee and his/her services may be utilized as 

required by the Company with or without any claim for additional remuneration. 

While the officers posted by Government on deputation basis shall be appointed 

as per tenns and conditions of their deputation. 

15. Probation

a. An initial appointment to a post, not being an appointment on a post

on casual basis, and an appointment by promotion or transfer shall

be made on probation for a period of one year or until such time as

the appointee is confinned. This period may be curtailed for good

and sufficient reasons to be recorded or if considered necessary, it
may be extended by the competent authority for a further period not

exceeding one year at a time. Provided that in the case of initial

appointment to a post an employee shall not be deemed to have

.completed his period of probation satisfactorily until his character

and antecedents have been verified as satisfactory and he/she is

found medically fit.

b. On the satisfactory completion of the period of probation the

competent authority may confinn the employee in his appointment.

c. The probation period can be reduced in case the CEO i.s satisfied

with the performance of an employee.

d. If, in the opinion of the head of department the work or conduct of
an employee on probation is un-satisfactory or shows that he is not
likely_to become efficient, the Company may tenninate his service

without any notice.
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16. Service and. Cadre

(A) Professional Cadres

There shall be two professional cadres of service. Within each 
cadre, there shall be designation wise distribution of posts, for 
which separate seniority lists shall be maintained: 

(i) Technical Cadre: This cadre will comprise of officers
appointed/employed against engineering posts for providing
technical assistance to the foundation in projects including
feasibility, planning, contract, time, cost, scope management
of projects and other engineering related matters and shall
possess requisite qualification and experience as mentioned in
Scbed.ule-11.

(ii) General Cadre: This cadre will comprise of officers appointed/
employed against the posts other than technical cadre relating
to administration, general procurements, human resource, IT,
legal ,transport ,monitoring, coordination, council, media,
finance, audit; reconciliation land, estate, allottees, revenue·
collection, allottees facilitation (OWO), project launching,
marketing and other land/estate and regional offices related
matters and shall generally possess basic qualification and
experience as mentioned in Schedule-II.

(B) Support Staff

This category will comprise of employees who are employed in BS-1 
to 16 for providing support services to the respective Professional 
cadre of the foundation. The details of designations of employees 
which fall in this category, qualification and experience are 
provided in Schedule-ill. 

(C) Apportionment

The sanctioned posts from BS-17 to BS-21 shall be apportioned 
among the two professional cadres as per Schedule-IV and 
nomenclature of these posts shall be as per Schedule-V, which can 
be revised from time to time with the approval of BoD. 

17. Seniority & Promotion • 

a. Civil Servants (Seniority) Rules, -1993 as amended from time to
time shall be followcJ mutatis mutandis in the PHA Foundation.
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b. Promotion Policy 2007 and Civil Servants Promotion, (BPS-18
to BPS-21) Rules, 2019 as amended from time to time shall be
followed mutatis mutandis in the PHA Foundation.

18. Commencement of Service: The service of an employee will
commence from the date he/she reports for duty at the place and time specified in 
his/her offer or letter of appointment subject to medical fitness. 

19. Contractual Appointment

.a. 

b. 

Where under special circumstances, it is not possible to appoint a
person, in the prescribed manner, the Foundation may employ any
person on contract, for carrying out a specialized assignment· or a
specific job within a specified time and at a suitable remuneration
as approved by the Appointing Authority concerned.

Where under special circumstances due to exigency of tasks
required to be perfonned by the professionals to assist the Company
in performing its functions and where the appointment of a person,
under the prescribed manner is considered to delay the availability
of a required professional, the Company may employ through contract
a consultant or advisor, for carrying out a specific assignment or a
job requiring specialized expertise within a specified time. Such
appointment may be made at suitable remuneration as approved by
the Board on case to case basis, after due assessment of the
prevailing market rates for the acquisition of similar services.

c. All appointments which are made on contract basis against BPS-17

and above shall be made by the Board of Directors in the manner
prescribed by these regulations. The initial engagement period shall
be fixed by the Board of Directors. The CEO sha.11 be competent to
grant extension up to two (02) years at a time. Summary of such
extensions shall be pla:ced before the Board at least once during a
year.

20. Service on Deputation

(l) In case where a person possessing specific skills or expertise is
required to assist the Foundation in perfonning its functions and the
required services cannot be immediately availed through di�ect
recruitment, vacant posts in PHAf may be filled by acquiring the
services of any person from other Federal/Provincial Government
departments or Autonomous/Semi•Autonomous bodies for a ·period
of 3 years extendable by another two (02) years, provided they
possess the qualifications, experience etc., prescribed for initial
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appointment or promotion. On completion of five years, the 
officer/official will automatically stand repatriated from PHA-F. 

(2) Unless it is otherwise provided in any specific case, the person on
deputation shall be a whole time employee of the Foundation.

21. Posting and Transfer: Every employee shall be liable to serve
anywhere in Pakistan where Company has its offices and / or operations. 

22. Resignation from Service: Any employee may resign from service
on 30 days' notice in writing in advance or pay in lieu thereof. 

23. Age of superannuation: The superannuation age for retirement
from the Company service will be si.x1y (60) years or as prescribed by Government 
from time to time. 

.. 

CHAPTER-III 

MISCELLANEOUS 

24. Lcave.-Govemment of Pakistan Revised Leave Rules 1980 as
amended from time to time shall be followed mutatis mutandis in the Company. 

25. Performance Evaluation.-For perfonnance evaluation of the
employees of PHA Foundation, the Establishment Division's booklet "A Guide 
to Performance Evaluation 2004" as amended from time to time shall be 
followed mutatis mutandis in the Company. 

26. Conduct, Discipline and Efficiency: Government Servants Conduct
Rules 1964 as amended from time to time and Government Servants 
(Efficiency and Discipline) Rules, 1973 of the Government of Pakistan, 
Establishment Division as amended from time to time shall be followed mutalis 
mutandis in the Company. 

27. As.,istaot Director Promotional Examination: Employees in BS-11
to BS 16 shall be allowed to appear in Assistant Director Promotional 
Examination against the BS-17 posts reserved for promotion. The Promotional 
Examination shall be conducted subject to availability of promotional quota posts 
through third party i.e. through well reputed testing agency. 

Eligibility Criteria: Following is the criteria to be clig!ble for applying/ 
appearing in Assistant Director Promotional Examination: 

i. Educational Qualification: At least should possess the requisite
qualification of initial appointm,.cnt in relevant category of professional
cadres as mentioned in Scticdule-0.
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ii. Age Limits: A candidate for appearing in the examination must
have attained the minimum age of30 years.

iii. ·· Length of Service:

(a) Five (05) years regular service in BS-11 to BS-16 in PHA
Foundation.

(b) Length of service as at iii (a) above means regular service
acquired before or after obtaining the required educational
qualification given at para (i) above.

iv. Discipline/Penalty: No· disciplinary proceeding is pending and
never penalized under E&D Rules, 1973.

v. Qualifying Criteria: The minimum qualifying marks for Assistant • 
Director Promotional Examination �hall be at least 50 %.

28. Tim.e Scale Promotion: Employees in BS 2 to BS 20 shall be
granted next higher time scale on successful completion of continuous service as 
per Schedule-VI in same grade. 

Provided that: 

a. Nomenclature and placement in seniority shall remain un-changed.

b. Employees upgraded under Time· Scale Formula in vogue in
Federal Secretariat shall not be entitled for time scale upgradation.

c. The time scale cannot be claimed as regular promotion/appointment
to higher P?St.

d. The grant of higher time scale shall be subject to fitness of
candidate and recommendation of DPC/Selection Board.

e. Pay & allowances as well as other fringe benefits will be allowed as
per Federal Government policy issued from time to time with
regard to grant of higher time scale.

29. Holidays: Public holidays to be observed in the Company shall be
in line with those of the Federal Government. 

30. The Board shall be the authority for the interpretation of these
regulations. 
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31. Communication in any manner whatsoever written or verbal on
se1'iice matters including postings and transfers etc., and forwarding advance 
copies of requests to higher officers shall not be made by any employees except 
through the appropriate channel. Any breach of orders in this regard shall render 
the person concerned liable to disciplinary action. 

32. The Company with the approval of Board may, from time to time,
make further regulations or modify and amend any of these regulations. 

. 33. In all matters not provided in these regulations the employees shall 
be governed by the Government Rules. 

34. Nothing in these regulations shall affect or authorize re-opening of
any decision at the conditions of service of an employee made before the 
commencement of these regulations on the ground that such a decision is not 
consistent with the provision of these regulations. 

35. Pakistan Housing Authority Foundation Employees (Setvice) Regulations,
2017 as amended from time to time shall stand repealed. 

[No. PHA·F/HR/159/(Service Regulation/2012/2132.] 

• 

RAJA ABDUL MONEM KHAN SABIR, 
Assistant Director (Admin/HR). 

\, 



Sr. 
No. 

2 

3 

• 

5 

BPS&Post 

Poet BPS 

Chief 
Executive 20/21 

OlflCOI' 

Chief 20 Engineer 

Dirodcr 
General 20 Admin & 
Fnance• 

Director 19 
{Technical) 
Cadre 

Director 
(General) 19 
Cac:l<a 

PHAF SCALES, ELIGIBILITY CRITI:RIA FOR INDUCTION & PROMOTION 

FOR OFFICERS OF PROFESSIONAL CADRES 

Induction Cr1ter1a 

Quallllc:atlon & E.lperlence 

Serving CMI Servant In BS 20121 from Occupatklnal groops or 
Fit and Prop« cmeria/ terms and condiliont 

Initial 
Appointment 

al ego, 
qualification, experience etc. •hell be finalized by the Board in , 
the lij)tlt al Public Sec10r Companlet (Appointment al Chief 
Exocutive Officer) Guideline 2015 

Qualification: At indicated for Allsiatant Director (Sr. No.10 ) 

M inimum Relevant Poat Qualfflcatlon Expe,tence: 17 years 
in BPS 17 & above 

Qualfflc:atlon: All Indicated lot Allai11ant Director (Sr. No.11) 

Minimum R-'evant Poat Qualification Experience: 17 years 
in BPS 17 & above 

Qualification: All Indicated for Asliatant Director (Sr. No.10 ) 

Minimum Relevant Poat Quall"catlon Expenence: 12 Y8h t 
in BPS 17 & above 0t 07 years., BPS 18. 

Qualification: A.a indicated for Aa111t#lt Oireclor (Sr. No. 11) 
Minimum Relevant Poat Quallflcatlon E.lpe,ience: 12 years 
In BPS 17 & above or 07 yeara In BPS 18. 

Transfer PfOfflOtion 
Mu.Age for 

Initial 
Appointment 

Persons Ellgll>M 
for Promotion 

Oirect0t (T edvical} 
cedre 

Sched��I 

Promotion Criteria 

The qualifying MMCO 
for promotion to BPS 20 
wilbe: 
1.17 years in BPS 17 & above 
ii. Satisfactory comple!ion al 
mandatory tralning(SMC) 
Iii. C01111>leta PER record 

The q.,allfying leM08 for promotion 
Olrector(General) to BPS 20 wiU be: 
Cadre Chief Internal i.17 yaans in BPS 17 & above 
Auditor, Company N. Satisfactory completion al 
Secretary) mandatory training(SMC) 

Wi. Complete PER reoord 

Deput)' Diredcr 

(Technical) Cadra 

The qua� ee,vice for pl0IT10tion 
lo BPS 19 will be: 
1.12 years in BPS 17 & above 
Or 07 years in BPS 18 
ii. Satisfactory completion al 
mandatory training(MCMC} 
ili. Complete PER reco«I 

The � tervk:e for promotion 
to BPS 19will be: 
J.12 years in BPS 17 & above 
Or 07 yews in BPS 18 
i. Satiatactory completion of 
mrdatory trailing(MCMC) 
ii. leto PER record 
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> 
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-
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i. S<eond Clan 01chclor'1 d<grcc 
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) Officer 16 cqui•alcnt rrom • University 3 Yeora llYan 
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i. Second clus graduate or 
equivalent from • Uni•ersily 

AHill.lllt Pri¥111e rc,cognwid by the IIEC whh 
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Candida1es wirh knowledge of
computer shall be preferred, 

s Senior Sub-Engin .. r 16 Al indicated fot Sub-.Eftgineer in .l years in relevant 2S Yean Sr.No9 field 

i. Socond Cius Bachelor's Desrec. 
H. Knowledge or computer 111 MS 

Office. 
,. Auistant IS ii. Succ:a,fully compi<te 6 wtdu . 28 y..,. 

t..slc IT rrstnins coorse 
(ir,cludina MS Office) conducted 
1w NTIB after •""'"nlm<nt 

i. Socond cl1u t.t .. ,c,·s Otgrtt in 
Computer ScicncallT from •
University recoaniffll by tho HEC 

7 Auistanl(IT} IS ii 2 IO 3 year,• experitnce in . 28Yan bard.,.,o/sol\ware installation of
ICT, ttpair/maintonanc<ltroubk:
lllooli"B, network config,muion/ 
aecurilv 
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i. Qualification:Bochelor's l'.>qrtt 
ii. E,q,ericnce: S years sa1isfacto1y ..,.,,, .. 

in the existing scale. 
iii, Complete PEil r<eord 

i. Qualification: Bac�lor'• Desrtt 
ii Experience: S ye>1s 11tisrac1ory ,..-ice 

in lhe el<illing scale. 
iii. Complete PEil record 

i. Experience: 10 years sa1i,fac1ory service 
BS-14 
iii. Comolete PEil record 

i. Qu•liftution: Bachelor', Deg..., 
ii. Experience: OS years sat11r1ctory aer-icc 

in the e<isting 1cale and 30 WPM 
1ypi11111pecd. 

iii. Complete PER record 
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11 UDC 11 

l2 Auto Cad Ope111<1r 9 

I] LDC 9 

14 lt..-.llCftPI' s 

JS � s 

16 Elcalcian s 

17 Ori- s 

II Dupatcll It.Id« s 

Second clu, lntermedlate wilh �o 
wpn, ,peed in thonhand and 1ypi111 
....,...;.,ly. a.i.-lilonle prtftnbll. 

l)jploma In Civil 
Electrical/Mechanic:.iia.c1ronlc 
Ensi-rlna from any rcoplnd 
lmtilule\ 

DAI! (Civil) from any ""'°'nlzed 
ln11hute. 

I. lnlmnediate 
ii Succe11fully c,ompl&d 3 wetlct 
t.tlc rr training couroe (includJna 
MS Off'oo) condu<1ed by i,mn 
within 0tW Ydt O( •"""'"'inCmcnt 

i. Jm.......iiotc 
ii. Au10 Ced Ccrur-... from any 
n,copw,d Institute 

I Metric Computer linowlNlge i, 
pmcrabte 

ii s.-fully completed 
) WNka � ITIAlnitit couroe 
(loeludi111 MS Offlee) conducted 
by NTID Wlll,!o - ,.,., or 
aDDOlmmct11 

Middle 

Malric 

Middle 

(l) Middle 
(ii) si-w ,_... , wild dri,,;a, 

� 

(i) Middle 
(it') Should.,..-, 1 valid drMq 
....... 

. 2JYan . . 100% . 

J year, in rdc..,,. 2J Yoon . 
Reid 

. IOCI% . 

l)'Utll•Nlewnt 2,v .... . 100% . 

/kid . 

I. OS ycan Nlitfktory eetvi« in exi11i111 50% 
. 1'Yw. ocale and JO WPM typing ,� l.DC SO% 

II.Complete PEA record 

)ynn' 
experi•"""' 2,v .... . . IOO'n . 

relevant Reid 

I. ()ail' .... Mon:. ec.,,p.rcr � 
11 preferllble. Employea 

. 2SYear, l E.q,erlmce: 7 ywt IMltisf'Klory oervice . holdingpolll 80% 20% ln exillina ,cale end 30 WPM 1ypin11 BPS S and below 
,._. 

ill Co,npl«c PEil record 

i. Qualir-io... Metric. 

. lS y..,. 
ii. &peri•-· 7 yara Nlit!Ktory ,ervice 

in ult1ina teale ...S 30 WPM typina . 100% . 

iii Coq,lete PER record 

I. Qualiriacioo: Ma&ric. 
. 2JYan JI.Ex�7 ynn ..w'ICIO,Y terViee in 

. IOO!i exiq ICalc ud 30 WPM typing apnd 
iii. Complete PEil -.I 

T.oynn' 
........... 

eloariaen -t 
1SYOll'I � . 

. 100% . 

. 2J y..,. 100% . 

. 

. 

. 2,v.,. 
. 

I� . 

" 



19 

20 

21 

'22 

23 

.. 

,,, 

. TWO)'Hl1' 
',) 

Photooopier Operator � i)Middle experience •• 
phoiocopicr 1S Yea11 . 100% 

()pent.or 

NaibQasid 2 Prima,y . 2S Years 

Middle 2 Y a11 cxperienu 
Cook 1 of cooki111 in a 2SYe&11 

I -•ted firm/hotel 
i. Literate preferably Middle pus .. 

Sec.urity Guard 1 ii. Ex-Anny penonnel will be
preferred. 

. 2S Years 

Swnpcr 2 Primuy . 2SYea11 

i. IO •,. OTL quota shall be admissible on all polls mentioned at Sr.# I 10 23 above msy be change &om lime to time u per Federal GoYemment Rules. 

. 100% 

. 100% 

. . 
100% 

. 100% 

It 
iil 

Vacancies of promotion quola shall be filled through pcomouon of qualified officials 
The Foundation may cotUider ftxation ofpay of the offlclals in the ne>rt higher scale; upon attaining maximum of their mpcctive ocalts indjcalcd in Column of promotion criteria. 

iv. The grant of higher time scale to Admin Ollker (BS-16), Accountant (DS.16)and eo.r.,uter Operator (BS-16) shall be granted u prescribed in Federal Oovemment Rules for theao poots. 
v. Minimum age limit for BPS IS& 16: 20Yearsand for BPS 14 and below.IS Yea11  

Yi. Maximum age will be relaxed•• per existing policy of Federal Government. 

I 

. 
.,, 
> 
;:r;I 
-l 
=....... '· 

.

. ....;i 
::C· 
trl 

. C> 

. 
trl 

0 
'Tl 
.,, 

>
:i-:: ....
r/J 
....;i 

� 
trl 

� 

? ; 

� 
r 
-

:>' 
I',.) 
0 
I',.) 
0 
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Schedule-IV 

APPORTIONMENT OF PROFESSIONAL CADRES POSTS 

S. No. Post BPS 
Sanctioned Technical General 

Posts Cadre Cadre 

1 Chief Engineer 20 1 1 -

2 
DG(Admin& 

20 l - I 
Finance) 

3 Director 19 11 2 9 

Chieflntemal 
4 Auditor/Director 19 I - I 

Internal Audit 

5 Company Secretary 19 l - 1 

6 Deputy Director 18 19 6 13 

7 Assistant Director 17 49 18 31 

Schedulc-V 

I Director (Administration) 19 

2 Director (Finance) 19 

3 Director (Land) 19 

4 Director (Estate) 19 l 

5 Director (Monitoring & Coordination) 19 

6 Regional Director (Punjab, Sindh, Balochistan, KPK) 19 4 

7 Company Secretary 19 1 

8 Chief Internal Auditor 19 

; 
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ii),'·'!¥ • • ... ,,. .. ,.. ,. .. � �:/;�· 9"•" .� • eputy D1rector ,.,� ... :;. -:..-.......:.,, ,,;,,,, · · �,�";....__ 
I Deputy Director (Admn) 

2 Deputy Director (IT) 

3 Deputy Director (M&C) 

4 Deputy Director (F-1) 

5 Deputy Director (F-11) 

6 Deputy Director (Estate-I) 

7 Deputy Director (Estate-Jl) 

8 Deputy Director (Land & Media) 

9 Deputy Director (Punjab) 

10 Deputy Director (Sindh) 

11 Deputy Director (KPK) 

12 Deputy Director (Balochistan) 

13 Deputy Director (GB) 

Ass. tant ri·rect :)'.-,.,,' � .,._ � . �-,, ·it .�;- 11'>,,1�;-IS_ I Ol'S .. : , i.,.� ... � • ,,.., ... .-· .... .•. �··;::,r, 

1 Assistant Director (Admn) 

2 Assistant Director On . 
3 Assistant Director (Legal-I) 

4 Assistant Director (Legal-JI) 

5 Assistant Director (Media) 

6 Assistant Director (SECP) 

7 Assistant Director (HR) 

8 Assistant Director (Finance-I) 

9 Assistant Director (Finance-II) 

10 Assistant Director (Finance-III) 

11 Assistant Director (Finance-IV) 

12 Assistant Director (Internal Auditor) 

13 Assistant Director (M&C) 

14 Assistant Director (C&C) 

15 Assistant Director (E-I) 

16 Assistant Director (E-11) 

17 Assistant Director (E-IIl) 

18 Assistant Director (E-IV) 

19 Assistant Director (E-V) 

20 Assistant Director (OWO) 

21 Assistant Director (Land) 

22 Assistant Director (F&A) RO (Punjab) 

L,�18,Z 
18 

18 

18 

18 

18 

18 

18 

18 

18 

18 

18 

18 

18 
•a 

.17� 

17 

17 

17 

17 

17 

17 

17 

17 

17 

17 

17 

17 

17 

17 

17 

17 

17 

17 

17 

17 

17 

17 

! • 

'i -�.J3�2':r 
1 

1 

1 

1 

1 

l 

1 

1 

l 

1 

1 

l 

1 

, -�311't 
1 

1 

1 

I 

I 

l 

1 

1 

1 

I 

1 

1 

I 

1 

I 

1 

1 

1 

1 

1 

1 

I 
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� Assistant Director.(F&A) RO (Sindh) 17 

24 Assistant Director (F&A) RO (KPK) 17 

25 Assistant Director (F&A) RO (Balochistan) 17 

26 Assistant Director (F&A) RO (GB) 17 

27 Assistant Director (Land & Estate) RO (Punjab) 
.

17 

28 Assistant Director (Land & Estate) RO (Sindh) 17 -

29 Assistant Director(Land & Estate) RO (KPK) 17 

30 Assistant Director (Land & Estate) RO (Balochistan) 17 

31 Assistant Director (Land & Estate) RO (GB) 17 

32 Accounts Officer 17 

33 Staff Officer 17 

��. �-· ·. t :..., • ., ' �--� •• fI>� n� 
. 

�..,.,.��, .... ..-"' (, .-,, � . -· .. ,, . CIINl��J;C� ,,;;::, ,;;�1e"-·" _ .. e:. . .._ -. 

I Chief Engineer 20 

l 

I 

I 

1 

I 

l 

l 

1 

I 

I 

I 

I 

riaj:"cfoRS .. 
·"!"'""" -? 'I': ···.,tjrl�� -�' :·-:: .�r;,_ 

',• ·= 
. . ·.;l'l-l-�� 12�19 . ,.-,l, 

l Director (Engineering-I) 

2 Director (Engineering-JI) 
• � ,; •<." •'" "" �w J· ,1" ··�, �\�!/i ��� ��f-tl -Deputy D1recfo1: . . . ,., .. , ,. �·-· •,it:�.: ;1t¼ .,...; :A.,�4J:t;.�t;.L,. 

1 Deputy Director (Engg-1) 

2 Deputy Director (Engg-Il) 

3 Deputy Director (Engg-lU) 

4 Deputy Director (Engg-IV) 

5 Deputy Director (Planning) 

6 Deputy Director (PM/CM) 

19 I 

19 I 

� "·1s_ 6 ... 
18 I 

18 1 

18 I 

18 1 

18 I 

18 I 

.. . 
-., -• 

,,_ 

.. 

Assistanj Director..-- ,. � ·.,G,J:�'''@'.r,,r::::.l: ,�.r ., ,. "'l"" ' .;fA1§ . "'-· ,. 11 �r, .. 1�\�'ls :/ 
1 Assistant Director (Engg-1) 17 1 

2 Assistant Director (Engg-11) 17 I 

3 Assistant Director (Engg-III) 17 1 

4 Assistant Director (Engg-IV) 17 1 

5 Assistant Director (Engg-V) 17 l 

6 Assistant Director (Engg-VD 17 I 

7 Assistant Director (Engg-Vll) 17 I 

8 Assistant Director (Engg-Vlll) 17 . l 

9 Assistant Director (Engg-lX) 17 l 

10 Assistant Director (Engg-X) 17 I 

11 Assistant Director (EM) 17 I 

12 Assistant Director (Planning) 17 I 

13 Assistant Director (QS) 17 1 

•
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14 Assistant Director (CM) 
' 

17 1 

15 Assistant Director (Er�gg) RO (Punjab) 17 I 

16 Assistant Director (Engg) RO (Sindh) 17 1 

17 Assistant Director (Engg) RO (KPK) 17 1 

18 Assistant Director (Engg) RO (Balochistan) 17 1 

Schedule-VI 

/ MINIMUM LENGTH OF SERVICE FOR TIME SCALE PROMOTION TO HIGHER · 
a� ron 

---

- SR. GRANT OF TIME SCALE PROMOTION LENGTH OF SERVICE FROM THE 
NO. TO BASIC PAY SCALE DATE OF REGULAR APPOINTMENT 
1. 21 

21 ·years and 4 months in BS-17 and 
2. 20 above iri case of initial appointment 

. -·� in B S-18 it will be 15 years . 
15 Years in BS-17 and in case of 

3. 19 direct recruitment in BS-18 it will

be 10 years. 
4. 18 10 years 
5. 17 10 years 
6. 16 10 years 
7. 15 10 years 
8. 14 10 years 
9. 13 10 years .. 

10. 12 10 years 
11. 11 10 years 
12. 10 10 vears 
13. 9 10 years 
14. 8 10 years 
15. 7 , 10 vears 
16. 6 10 years 
17. 5 10 years \ 

18. 4 10 years 
19. J 10 years 

, 

20. 2 10 vears 
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